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Based in the Performance and Business Improvement Team, a small but influential team within the Chief Executives department, these posts will support the Chief Executive, Cabinet and Corporate Management Team to improve the efficiency and effectiveness of procurement processes across the Council.
Procurement Manager

£45,198 - £46,104 per annum inclusive (pay award pending) – Ref: 3818

You will take the lead on developing, promoting and embedding effective procurement arrangements across the council. As a broker of good practice you will provide appropriate leadership, advice and support to departmental managers on procurement related issues and lead on the development of processes and systems for the commissioning of the goods and services provided by and to the council. 

Experience of working in a procurement role in a large organisation will be essential and you will ideally hold a relevant qualification, such as Chartered Institute of Purchasing and Supply (Professional stage or Level 6 qualified) or MCIPS.

Procurement Officer

£29,286 - £31,419 per annum inclusive (pay award pending) – Ref: 3834

You will assist the Procurement Manager to develop, promote and embed effective procurement arrangements across the council. Experience of carrying out procurement exercises and managing contracts will be essential as you will use this experience to advise and assist departmental managers in their procurement activities.

For an informal discussion about either of these posts contact Suzanne Barrows, Performance and Business Improvement Manager, on 020 8545 3662.

Closing date for both posts: Monday 13 October 2008.

We encourage applications irrespective of age, disability, gender, race, religion and faith, sexual orientation and gender re-assignment. We are particularly keen to receive applications from the Asian community and from people with a disability, who are currently under-represented at all levels within the authority.

In the search for a rewarding career and an affordable and pleasant place to live, people increasingly come to Merton. Whatever you may be looking for, from a supportive, dedicated management team to a real commitment to your development and training opportunities, we’re confident we’ll have something to suit you. The benefits of working for Merton include membership of the local government pension scheme, 26 days’ annual leave rising to 31, flexible working, excellent learning and development opportunities and access to subsidised leisure facilities

Further information about the above jobs can be found on our website at www.merton.gov.uk/jobs where you can apply for this job online. Recruitment packs are also available in large print or Braille.
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